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A Good Prescription… 

Results-Driven Career Transition for the Healthcare Industry 
 

CareerCurve is an experienced provider of outplacement for 

the healthcare industry.  We have extensive capability in 

delivering results-driven career transition solutions for 

healthcare executives, senior leadership, managers, 

professionals, exempt/salaried, and non-exempt staff. Our 

breadth of experience includes a diverse portfolio of clients 

representing healthcare systems, hospitals, physician groups, 

group practices, behavioral health centers, and insurance 

companies. 

 

Transitioning employees is never easy. Change can be difficult 

for separating employees and also can impact the people who 

remain, but there are options to overcome these challenges. 

Outplacement assistance through CareerCurve sends a message to both 

separating and current employees – as well as the talent marketplace – that 

you are committed to employees throughout the employment cycle. 

CareerCurve’s result-based, personal one-on-one, coach-centric 

approach focuses on the future and is more impactful than traditional 

and online self-serve options. 

 

 

Well Planned and Personalized Outplacement Helps Your Organization 

• Sustain morale and productivity among remaining employees. 

• Maintain a positive image by doing the right thing to assist former employees as they 

successfully navigate their transition. 

• Contribute to the mission/values of a healthcare organization. Our tailor-designed, coach-

centric programs have a proven record of getting 

employees back to work faster, saving your 

organization money in unemployment costs.   

 

CareerCurve has achieved impressive landing rates of 13 

weeks compared to the national landing time of 19 weeks. 

The sooner your transitioned employees land, the happier 

they are, and the more you save. 

We Deliver Results 
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A Good Prescription… 

Why Experience in Healthcare Is Important 

 

Despite the news that the healthcare industry is adding jobs, the pressures of 

mergers and acquisitions, declining reimbursements, and the fears over national 

healthcare reform have led to recent announcements of layoffs, which is putting 

a greater focus on outplacement services for healthcare workers.  

Outplacement is different in healthcare as workers are especially committed to 

their field; because of the amount of education, training, and certifications they 

receive, they are often reluctant to change roles.  

HR decision makers are particular about ensuring a good fit between the service provider and the 

recipient. 

CareerCurve has experience in delivering high-touch support to the diverse spectrum of healthcare 

industry workers and professional employees impacted by job loss. We are here to help – you can 

count on us! 

Client Feedback:  

“Our employees value the personalized, high-touch services and 

emotional support received during transition. The fact that the coach 

remains with them throughout the length of their job search provides 

a level of support they would not experience with other companies 

and at a cost lower then we previously experienced.”  Sr. Director, HR, 

Cleveland Clinic 

 

 

Candidate Feedback: 

“I was laid off from my full-time position. My CareerCurve coach has 

been a fantastic resource thus far. She's provided me with great 

feedback for my resume, LinkedIn profile, and strategies for 

networking. She is easy to talk to and the emotional support is 

invaluable. I feel fortunate to be able to work with my career coach 

in my job search journey.”  PT, DPT 

“My coach was extremely professional and knowledgeable while still 

conveying a sense of compassion and patience. Energetic and 

focused, she remained engaged with me throughout the entire process. She was also very accessible and 

responsive, even when called upon at the last minute. I would highly recommend her and CareerCurve to any of 

my friends or colleagues.”  Director 

Contact us for more information: 800-314-8230 | contactus@careercurve.com| www.careercurve.com 
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